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CTDI Europe’s Anti-Slavery Policy 

Policy on preventing modern slavery, servitude, forced or compulsory labor and human 
trafficking 

 

Why Should I Follow This Policy? 

Following this policy supports CTDI Europe’s commitment to act ethically, with integrity and 
transparency in all business dealings. It sets out steps taken and to be continued to ensure 
that modern slavery and human trafficking do not take place in CTDI Europe supply chains 
or in any part of the business. 

 

Scope 

This policy applies to all employees of CTDI Europe. Also this policy applies to all persons 
performing functions on behalf of the company. This includes sales agents, consultants, 
trainees, apprentices, interns, freelancers and other groups.  

 

Definitions 

❑ Modern slavery: Practices including slavery, servitude, forced or compulsory labor and 

human trafficking. 

❑ Human trafficking: The exploitation of persons through prohibited means, including 

forced labor or similar practices. 

❑ Supply-chain risk assessment: A process for assessing whether existing or potential 

third parties maintain appropriate policies and management systems aligned with 

CTDI Europe’s social responsibility principles.  

 

Objectives 

According to OECD Guidelines, we contribute to economic, environmental and social 
progress. We recognize that our activities are interconnected with the United Nations 
Sustainable Development Goals (SDGs). With this policy we address specific challenges and 
define clear commitments and targets for our organization. 

The following SDGs were identified: 

❑ Goal 8: DECENT WORK AND ECONOMIC GROWTH: Prevent forced labor, child 

labor, human trafficking and modern slavery in CTDI Europe operations and supply 

chains. 

❑ Goal 10: REDUCED INEQUALITIES: Protect vulnerable workers and promote equal 

employment opportunities, non-discrimination and respectful working conditions. 

❑ Goal 16: PEACE, JUSTICE AND STRONG INSTITUTIONS: Maintain effective 

controls, grievance mechanisms and appropriate responses where labor-rights risks 

or violations are identified. 
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❑ Goal 17: PARTNERSHIPS FOR THE GOALS: Cooperate with customers, suppliers 

and business partners to communicate expectations and improve labor-rights risk 

management. 

 

Commitments 

CTDI Europe commits to the following principles: 

❑ Act in an ethical manner, with integrity and transparency in all business dealings. 

❑ Comply with all laws and regulations applicable to CTDI Europe’s business. 

❑ Uphold the principles contained in the United Nations Declaration of Human Rights. 

❑ Promote equal employment opportunities and a non-discriminatory workplace. 

❑ Comply with all child-labor laws and not employ children of school age. 

❑ Conduct reorganizations or restructurings responsibly and with consideration of 

workers’ rights and corporate responsibilities. 

❑ Maintain effective systems and controls to prevent slavery and human trafficking in 

corporate activities and supply chains. 

 

Implementation of the Policy 

Management of CTDI Europe ensures the effective implementation and ongoing 
maintenance of this policy. To achieve this, the following measures are established: 

❑ Develop long-term relationships with customers, vendors and suppliers that adhere to 

comparable corporate social responsibility principles. 

❑ Review procurement processes and consider resources allocated to the labour-rights 

area. 

❑ Improve performance measures and consider enhanced training, particularly for 

procurement staff and others making purchasing decisions. 

❑ Maintain and regularly update procurement questionnaires to evaluate third-party 

policies and management systems. 

❑ Improve supply-chain risk assessments and, where needed, undertake on-site audits. 

❑ Require supporting evidence from third parties where appropriate policies and 

management systems need to be demonstrated. 

 

Effectiveness of the Policy 

CTDI Europe measures the effectiveness of this policy by reviewing whether slavery and 
human trafficking are being prevented in the business and supply chains. 

To drive our continuous improvement and demonstrate the effectiveness of the policy, we 
use key performance indicators such as: 
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❑ Level of communication and contact with the supply chain and the supply chain’s 

understanding of and compliance with CTDI Europe expectations. 

❑ Reports received from employees, the public or law-enforcement agencies indicating 

that modern slavery practices have been identified. 

❑ Status of procurement-process improvements, risk assessments and supporting-

evidence requests. 

❑ Training measures for procurement staff and other employees involved in purchasing 

decisions. 

 

Policy Violations 

Employees and third parties may report concerns confidentially at any time via our 
Whistleblowing system (“Hintbox”). 

Violations of this policy may result in sanctions being imposed and contracts and business 
relationships being terminated. 

 

Validity and Review Mechanism 

This policy is valid as of 17.07.2026 and replaces the former policy from 16.01.2025. It is 
reviewed and updated every 12 months by Corporate Quality and the Management Board. 

 

 

Dominik Ernst  Ann-Cathrin Schalla 

Chief Executive Officer  Director Human Resources 

 


